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How pumpspotting became an expert 
The 4 parts of every complete program
What the best employers are doing
Actionable advice to strengthen your program

Today's takeaways
Complete workplace lactation programs

https://www.pumpspotting.com/


The job of keeping a tiny
human fed & alive is really hard.

https://www.pumpspotting.com/


Your location
123 W 94th St, Anytown USAparents @ Your Brand

Employees get everything they need to feed.

https://www.pumpspotting.com/
https://www.pumpspotting.com/


I’ve never seen an app like this. It encourages
and supports breastfeeding mothers in a way

I’ve never seen before. It’s easy to use and
helpful. SO HELPFUL! If you, your wife, your

employee is breastfeeding, do her a favor and
get her this app. She will thank you for it.”

— missylin29

"Love love love. 

55K
parents 
served

https://www.pumpspotting.com/


https://www.pumpspotting.com/


https://www.pumpspotting.com/


Friction on both sides

EmployeesEmployers
Complex
Value, but what do we do?
Compliance varies
Too many separate parts
Difficult conversations

Massive time commitment
Impacts all life aspects
More than space
Beyond the office
Difficult conversations

https://www.pumpspotting.com/




A turnkey &
complete

workplace
lactation
program

https://www.pumpspotting.com/


Our comprehensive program makes it easy for
employers to offer an effective lactation program

promotion
& publicity

program
experts

solutions for
spaces

practices &
policies

https://www.pumpspotting.com/


Employers get a one-stop, no-stress solution.

EmployeesEmployers

program
experts

promotion
& publicity

program
assets

Employees get a one-stop, feel-good support system.

$499
starting at

annually

https://www.pumpspotting.com/
https://www.pumpspotting.com/


pumpspotting
customers

are changing
lives

https://www.pumpspotting.com/


+



tell us about 
your workplace lactation

program

If you’re like most small businesses, you’d say 
“no, but we think we should.”

we don't have one.

yet.



"This is really hard
and I'm struggling
with milk supply."

You are
not alone!

spacessense of
belonging

supported
outcomes

practices &
policies

The 4 essential
parts of an
effective
workplace
lactation
program.

https://www.pumpspotting.com/


Sense of
Belonging

pillar 1
Connection to community
and open dialogue reduces
feelings of isolation as well
as mental and behavioral
health strains

https://www.pumpspotting.com/


parents @ Your Brand

connect with
thousands of

parents that are
on a feeding

journey
pa

rents on pumpspotting

Over 70% of employees
said pumpspotting had a
positive impact on their
mood, stress levels, and
feelings of isolation.

https://www.pumpspotting.com/


Supported
Outcomes

pillar 2
Virtual access to feeding
experts and evidence-
based content personalized
by journey support
breastfeeding goal
attainment + lead to
reduced medical claims &
absenteeism. 

https://www.pumpspotting.com/


parents @ Your Brandparents @ Your Brand

24-7 access to
feeding experts +

personalized
toward goal

pa
rents on pumpspotting

"I have contacted other LCs and did not
get anywhere near the help I just received

from Paula. I am so happy and thankful
right now!! Thank you for providing this

service through the app! 



I love the notes of encouragement as well.
I have taken on the ps mantra of 'don’t quit

on your hardest day'."    - nicole



94% of parents say 
they would recommend
pumpspotting.

https://www.pumpspotting.com/


pillar 3
To ensure compliance
with laws, guide
decision making and
daily procedures + build
mutual understanding.

Policy &
Practices

https://www.pumpspotting.com/


“Love love love that my
employer is so supportive of
my breastfeeding journey!”

- Nicole 

includes milk
expression policy +  

guidance on
breastfeeding-

supportive
workplace culture 

pu
mpspotting for business

“I feel that pumpspotting.
demonstrates my employer’s

support of nursing
employees/family health” 

          - ps parent

https://www.pumpspotting.com/


pillar 4
Space to pump is vital but
so much more than a chair
or room! Parents need easy,
safe access to spaces—
wherever they are— 
+ efficient facilities
management & effective
communication.

Spaces

https://www.pumpspotting.com/


pumpspotting
read: how to

create workplace
lactation spaces

learn more

https://www.pumpspotting.com/
https://www.pumpspotting.com/blog/best-workplace-lactation-spaces


parents @ Your Brand

parents @ Your Brand

employers
manage on-
site lactation

facilities

pumpspotting premium

wayfinding for
mom-approved,

safe + comfy
spots to pump

worldwide

pa
rents on pumpspotting

“I really like being able to
look up pumping places
before traveling.” - Brianna

"I absolutely love seeing all the mothers
from around the world posting places

that are good for nursing and pumping.
 

In this one thing, race, class and creed
don't matter at all, we just want to feed

our babies and help mothers do the
same."  - ps parent

https://www.pumpspotting.com/


We're out to
support healthy
families and
make stronger
companies. 

We think the two
go hand in hand.

https://www.pumpspotting.com/


thank you!



More about workplaces + breastfeeding support at maine.gov

State of Maine Legislation
appendix

Me. Rev. Stat. Ann. tit. 5, § 4634 (2001) amends the Maine Human Rights Act to declare that a mother has the right to breastfeed her
baby in any location, whether public or private, as long as she is otherwise authorized to be in that location.

Me. Rev. Stat. Ann. tit. 26, § 604 (2009) requires an employer to provide adequate unpaid or paid break time to express breast milk
for up to 3 years following childbirth. The employer must make reasonable efforts to provide a clean place, other than a bathroom,
where an employee may express breast milk in privacy. The employer may not discriminate against an employee who chooses to
express breast milk in the workplace.

Me. Rev. Stat. Ann. tit. 5, § 4572-A (2019) provides that it is unlawful employment discrimination for an employer to fail to provide a
reasonable accommodation for an employee’s pregnancy-related condition, including lactation, unless provision of an
accommodation would impose an undue hardship on the employer.

https://www.maine.gov/dhhs/mecdc/population-health/hmp/panp/workplaces-and-breastfeeding-support.html
http://www.mainelegislature.org/legis/statutes/5/title5sec4634.html
http://www.mainelegislature.org/legis/statutes/26/title26sec604.html
http://www.mainelegislature.org/legis/statutes/5/title5sec4572-A.html

